4th Workshop on Expatriation

Las Palmas de Gran Canaria (Spain)

October 23 and 24 2008
CONFERENCE PROGRAMME
Thursday 23rd October 2008: morning
	09.00-09.30
	REGISTRATION

	09.30-0945
	Welcome by Professors Jaime Bonache, Chris Brewster and Vesa Suutari

	09.45 -1030
	Keynote presentation: Mary Teagarden, Editor Thunderbird International Review

	BREAK
	


	PARALLEL SESSION 1

	Global Careers and Preferences 
Chair: Professor Vesa Suutari 

	10.45 – 11.05
	Al Ariss, Akram
	Mustafa, F. Őzbilgin
	Reviewing the conventional understanding of expatriate careers: An investigation of the talented migrants’ career experiences.

	11.05 – 11.25
	Jokinen, Tiina
	
	Development of global career capital through expatriation.

	11.25 – 11.45
	Suutari, Vesa
	Liisa Mäkelä
	Work-life balance and global careers: conflicts, antecedents and coping strategies

	11.45 -- 1205
	Hippler, Thomas
	
	Does destination make a difference?  Comparing adjustment to intra-European assignments to international and domestic transfers.



	12.05 – 12.25
	Haslberger, Arno
	Karl Zehetner
	Cosmopolitan appeal: What makes a city attractive to expatriates and how do they benefit? The example of Vienna, Austria.

	12.25 – 12.45
	Warneke, Doris
	Martin Schneider
	Assessing employee preferences for international assignments: The conjoint approach.

	LUNCH 1.00 – 3.00


	PARALLEL SESSION 2

	 New issues in expatriation 
Chair: Professor Jaime Bonache

	10.45 – 11.05
	Bastida, Maria
	
	Equality law and international assignments: Threat or opportunity?

	11.05 – 11.25
	Niemi-Ylänen, Ulla
	
	Expatriate relations and expatriation success – extending psychological contracts to expatriate partners.  Thesis proposal.

	11.25 – 11.45
	Cappellen, Tineke
	Maddy Janssens
	Characteristics of work: Narratives of the global manager.



	12.05 – 12.25
	Dickmann, Michael
	Noeleen Doherty
	Exploring individual and organisational outcomes of expatriation in two FMCG organisations.

	12.25 – 12.45
	Routamaa, Vesa
	Tiina M. Hautala

Yukie Tsutzuki
	Surviving as an expatriate: Understanding values in cultures and personality contexts.

	LUNCH 1.00 – 3.00


Thursday 23rd October 2008: afternoon

	Cross-Cultural Adjustment
Chair: Professor Chris Brewster

	3.00 – 3.20
	Arizkuren, Eleta Amaia
	María De Lourdes Francke-Ramm

Josune Baniandrés-Abendaňo

Almudena Eizaguirre-Zarza
	Intercultural communicative competence as the key factor for a successful adaptation of the expatriate.



	3.20 – 3.40
	Budhwar, Pawan
	Arup Varma

Shaun Pichler

Zeynep Aycan
	Host country national willingness to help expatriates: The role of social categorization.

	3.40 – 4.00
	Hippler, Thomas
	
	The treatment of complexity in expatriate adjustment research: Implications for research practice.

	4.20 – 4.40
	Pinto, Luisa

Ferreira, Helena
	Carlos Cabral-Cadoso

William B. Werther
	Why solidarity matters (and sociability doesn’t): The effects of perceived organizational culture on expatriation adjustment.

	BREAK

	5.00 – 5.20
	Van Bakel, Marian
	Marinel Gerritsen

Jan Pieter Van Oudenhoven
	Does a host contribute to the success of international assignments? A longitudinal study among expatriates with French or English as their first language in the Netherlands.

	5.20 – 5.40
	Deniz de la Cruz, Maria 
	Jaime Bonache

Petra de Saa Perez

Celia Zarraga
	Factors affecting international knowledge workers’ adaptation: an exploratory study.

	5.40 – 6.00
	Haslberger, Arno
	Chris Brewster
	The 3-D model of expatriate adjustment: Dimensions, dynamics and domains.


Friday 24th October 2008: morning

	October 24 2008

	Non-traditional expatriation
Chair: Dr Petra de Saa Perez 

	09.30 – 09.50
	Cerdin, Jean Luc
	Marie Le Pargneaux
	Motivation: A comparison of self initiated expatriates and company sent expatriates

	09.50 – 10.10
	Crowley-Henry, Marian
	
	A narratives’ exploration of non-traditional international assignees locally resident and employed in the South of France.

	10.10 – 10.30
	Da Silva, Debra
	
	New forms of international mobility: A stocks and flows analysis of multinational corporations’ HR architectures.

	10.30 – 10.50
	Doherty, Noeleen
	Michael Dickmann
	Self-initiated expatriates - corporate asset or a liability?

	BREAK

	11.20 – 11.40
	Demel, Barbara
	Wolfgang Mayrhofer 
	Frequent travellers across Europe. Career aspirations and implications.

	11.40 – 12.00
	Tornikoski, Christelle
	Suutari Vesa, Brewster Chris
	Career anchors of self-initiated and assigned expatriates: Any noteworthy differences?

	12.20 – 12.40
	Zikic, Jelena
	Jaime Bonache

Jean Luc Cerdin
	Boundary translation: typology of immigrant career adaptation and boundarylessness.  Evidence from Canada, France and Spain.

	12.40 – 13.00
	Stehr, Christopher
	
	Human resource management during the age going international of enterprises challenges and risks for small and medium sized enterprises and their expats.

	LUNCH 1.00 – 3.00


Friday 24th October 2008: afternoon

	   Knowledge Management and Repatriation
Chair: Professor Vesa Suutari

	3.00 – 3.20
	Dao, Lam
	
	Factors affecting learning between expatriates and local managers of MNCS in Vietnam.

	3.20 – 3.40
	Hower-Walsh, Liza
	Birgit Schyns
	Repatriation issues: HR practices and commitment.

	3.40 – 4.00
	Kelly, Grainne
	Michael Morley
	The dynamics of a repatriation experience: A sense making perspective.

	4.00 – 4.20
	Martins, Dora
	Teresa Proença 

Arménio Rego
	Retention versus turnover in repatriates.



	BREAK

	4.40  – 5.00
	Sánchez Vidal,

Maria Eugenia
	Jeanette Lemmergaard
	Repatriates as knowledge transferors.



	5.00 – 5.20
	The special edition

Closing Comments


